Classroom Counseling Lesson Plan 
	Lesson Title
	Grade Range
	Time Needed

	Color Quiz
	3-9
	30 minutes



	Domain
	ASCA Mindset Standards
	ASCA Behavior Standards

	Career
	M2, M6
	[bookmark: h.gjdgxs]LS1, SS2



Learning Objectives:
· Students will understand the intersection of careers with personality and interests. 
· Students will gain awareness of various careers that correlate with their personalities and interests.
· Students will gain awareness about their own personalities and learn about the personalities of their classmates.
Supplies/Materials:
· Color Quiz PowerPoint
· Color Quiz (1 per student)
· Color Quiz Results (1 per student)
· Color Quiz Descriptor Page (various amount of copies - you will end up handing out only the sheet that goes with the student’s 4-letter code)
· Colored sheets of paper (1 red, 1 green, 1 yellow, 1 blue) hung up in four different areas of the room
Outline:
1. Discuss with students how we all have different personalities from each other. How might that affect us in the classroom? (For example, some of us think more with facts, when others think more with their feelings.)
2. Ask students if they think careers are related to our personalities. (For example, someone whose personality enjoys more freedom – not having a bossy person, may need a career that involves either being their own boss or a career in which they have more flexibility, such as an artist.)
3. Distribute Color Quiz to each student.
4. Read out loud each question for each student, to accommodate various levels of reading, and help explain some of the items if students do not understand what it is asking. 
a. Explain the students may only check one of the boxes in each question
i. Explain that for each option, they may have a little of both, but choose the option in which they are like most often
b. At the end of each section, have the students total amount of responses for each letter and write the winning letter in its correlating spot.
5. Distribute Color Quiz Results so students may write out their 4-letter code.
a. Explain that each letter represents how we are unique:
i. The MBTI instrument has four sets of letters:
1. E and I stand for Extraversion and Introversion—indicating whether you get energy from being around people or from time spent alone.
2. S and N stand for Sensing and Intuition—indicating whether you become aware of specific facts and concrete details or prefer to focus on hunches and the big picture.
3. T and F stand for Thinking and Feeling—indicating whether you tend to make decisions based on logical analysis and the principles involved or prefer to decide by considering your values and promoting harmony for the people involved.
4. J and P stand for Judging and Perceiving—indicating whether you prefer your life to be planned and like it when things are decided or prefer to go with the flow and like keeping your options open.
6. Tell the students that they will gain an understanding of their 4-letter code and their color by playing a dinner party game. 
a. Tell the students they are at a dinner party and are looking to mingle with people who have similar interests and personalities as they do. Tell the students to go to the part of the classroom that has the color hung up that correlates to their own.
b. Explain that the colors (red, blue, yellow and green) categorize similar personalities with their own titles and explain how each student’s 4-letter code has its own title as well, which is more individualized to that code. 
c. Using the PowerPoint, share information about each of the dinner party ‘rooms’ (colors) and share about how the people in each of those rooms share similarities. 
7. Have students return to their seats.
8. Pass out the specific pages per letter code to each student from the Color Quiz Descriptors handout, depending on the letter code they received. 
a. Ask students to read their description and see if it sounds like it makes sense to them.
b. Discuss how the Color Quiz only offers two choices. 
i. If there was a question in which they were torn between the two options, or answered how they wish they would be rather than how they are, their results may be different. 
ii. If you want to be a different person or have a different results, since these are choices, you may be able to change your behaviors to have that in the future.
Process Questions:
· When we think about how our personalities shape the way we think and feel, how might that cause conflict in the world? 
· How does understanding our differences in our personalities help us have better understanding of our classmates?
Variations/Ideas for Further Use:
· Have students form groups with classmates who share their same color to make posters showing their color’s strengths
· Use the results to coordinate a Career Café 
· Use the results to find guest speakers that fit students’ career interests
· Invite certain students to the Career Café during their lunch recess to attend certain guest speakers, depending on their career interests via the Color Quiz
· At the Career Café, the guest speaker shares about what he/she does in his/her career and attending students may ask questions as well
· Have staff members at the school take the Color Quiz, explaining to them what it means, and then when they have grade-level team meetings, go over their descriptors pages with each staff person reading their own to the group, and then they can process what they need to do as team members to support their personalities and areas of growth for themselves.
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